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GROUP MITED

Gender Pay Gap Report

The Following information is provided in accordance with Tayto Group Ltd’s obligations to report on
gender pay. This information is confirmed as a true and accurate representation of Tayto Group
Ltd’s gender pay position.

Comparisons against April 2025 and April 2024

Summary of Gender Pay Gap reporting for year ended April 2025

Apr-25 Apr-24
al. The MEAN Gender Pay Gap
Q2. The MEDIAN Gender Pay Gap
az. The MEAN Bonus Gender Pay Gap
ad. The MEDIAN Bonus Gender Pay Gap
as. The proportion of MALES receiving a bonus payment
as. The proportion of FEMALES receiving a bonus payment
az. The Proportion of MALES and FEMALES in each qguartile pay band

2025

Upper Lower

ALL Upper | Middle | Middle | Lower
Males 76.2% 62.7% 63.6% 54.4%
Females 23.8% 37.3% 36.4% 45.6%

2024

Upper Lower

ALL Upper | Middle | Middle | Lower
Males 73.0% 63.5% 53.5% 62.3%
Females 27.0% 36.5% 46.5% 37.7%
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